South Placer Fire District

Is testing qualified Internal and External candidates
for

DEPUTY CHIEF

$10,838 to $13,174 Monthly DOE
(3% Increase January 1, 2022)

The Position: The Deputy Chief is a member of the District’s Management Team. Receiving general
direction from the Fire Chief, the Deputy Chief is primarily responsible for district personnel and
operational management including fire suppression, hazardous condition mitigation, emergency medical
treatment, rescue, and pre/post emergency activities. The Deputy Chief shall assume the role of Chief
Executive Officer and as such provides highly responsible and technical support to the Board of
Directors and exercises the highest degree of authority in the absence of the Fire Chief. The normal
work schedule is Monday through Friday 8:00 a.m. to 5:00 p.m. with occasional night and weekend
work required.

The Candidate Minimum Qualifications:

e The employee shall possess and maintain a valid Class C California Drivers License

e The employee shall possess a Certificate issued by the State of California as a Chief Officer (or
out of state equivalent).

e A Bachelor’s Degree from a Western Association of Schools and Colleges (or regional
equivalent) in the area of fire science, emergency services, public administration (or related
field) or a National Fire Academy, Executive Fire Officer Graduate.

e Have a total of five (5) years of increasing responsibility in experience in emergency services
operations, one (1) year of experience as a Battalion Chief or higher (acting experience is
acceptable).

Desirable Qualifications
e Any combination of training, education or experience that would likely provide the knowledge
and skills in qualifying. A typical way to obtain the knowledge and skills would be: Training or
an educational degree from a recognized national, state or privately operated training facility in
the area of fire science, emergency services or other related fields; example: National Fire
Academy attendance or other classes taught by the California State Fire Marshal’s Office.

Benefits:
e Annual Vacation: Up to 16.14 hours per e CalPERS 3% @ 55, Safety, Highest
month Year for Classic Members
e llIness leave — 10 hours per month e Holiday: 96 hrs. per year-option to sell
e Educational Incentives up to 10% back
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e CalPERS 2.7% @ 57, Safety for PEPRA e Administrative Time 120 hours per year-

Members, 3 year Average option to sell back 180 hours per year
e Longevity Pay up to 1% of base pay for e Paramedic Incentive $250 month
every 5 years of Service e Up to $50 per month employer match for
e Uniform Allowance $1,000 per year employees enrolled in the District 457
e Medical/Dental/Vision ($1,400 cap) plan
(Increase to $1,600 Jan 1, 2022)
e [RC 125 Plan

How to Apply: Send cover letter, resume, and required certifications only by
September 3", 2021, by 1700hrs.

To:  Deputy Chief Selection Committee - C/O Kathy Medeiros
South Placer Fire District
6900 Eureka Road
Granite Bay, CA 95746

The selection process:

All submittals will be reviewed for minimum qualifications with the qualified candidates invited
to move forward in the selection process. The process will consist of an oral interview panel and
a 30 minute presentation by the candidate. The process may contain additional testing
components. Information pertaining to the additional components will be disseminated after the
application period has closed if deemed appropriate.

The District reserves the right to abolish the list and retest at the District’s discretion. Final
appointment will be based on a Fire Chief’s interview.
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